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Michigan State Labor Law Poster Requirements:

MIOSHA - Health and  
Safety Protection  
Wage Deviation  
Wage and Hour Division General Rule  
Michigan Minimum Wage*  
Discrimination Notice*

Unemployment Insurance*  
Child Labor Law (Youth Employment)* 
Whistleblowers' Protection Act*  
Right-to-Know / MSDS*  
Public Act 154, of 1964, Michigan Minimum 
Wage Law*

Michigan State Labor Law Poster Updates:

Poster Revised Date Change*
Child Labor Law Rev. 7/2011 Change in departments, phone number and web 

site 
Michigan Minimum Wage Rev. 5/2011 Change in departments, content updated 
Right to Know/MSDS Rev. 5/2011 Change in departments, new logo added 
Child Labor Law Rev. 3/2011 Update made to content 
Public Act 154, of 1964,MI 
Minimum Wage Law  

Rev. 11/2010  New added poster 

Youth Employment  Rev. 11/2010 Content updated 
Right to Know/MSDS  Rev. 11/2010 Content updated 
Michigan Minimum Wage  Rev. 02/2010 Content & contact information updated 
Youth Employment  Rev. 01/2010 Contact information updated 
Whistleblower Protection Act  Rev.10/2009 Website information  updated 
Discrimination  Rev. 10/2009 Content updated 
Unemployment Insurance  Rev. 10/2009 Updates made to content including DELEG logo 

Federal Labor Law Poster Requirements:

Equal Employment Opportunity is the Law - 
Includes NEW GINA in effect November 21, 
2009* 
Federal Minimum Wage* 
USERRA - Uniformed Services Employment 
and Reemployment Rights Act* 

OSHA - Job Safety & Health Protection 
Employee Polygraph Protection Act 
Family and Medical Leave Act*  
IRS Withholding Notice* 
Anti-Discrimination Notice* 
Payday Notice 

Federal Labor Law Poster Updates:

Poster Revised Date Change*
OSHA Rev. 6/2011 Change in departments 
Equal Employment Opportunity 
Is The Law 

Rev. 11/2009 Addition of Genetic Information 
Nondiscrimination Act Regulation 

IRS Withholding Notice Rev. 08/2009 Clarifies when the W-4 should be reviewed. 
Anti-Discrimination Notice Rev. 08/2009 States work-authorized employees should not be 

discriminated against and which documents 
should be accepted. 

Federal Minimum Wage Rev. 07/2009 The federal minimum wage reflects $7.25. 
Family Medical Leave Act Rev. 01/2009 Final regulations published. 
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